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PAY POLICY 12
UNCLASSIFIED EMPLOYEES
ON POLICE/FIRE EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE

TITLE DESCRIPTION

OFFICE OF THE ATTORNEY GENERAL
ATTORNEY GENERAL'S OFFICE
CHIEF INVESTIGATOR
INVESTIGATOR (EA)
INSURANCE INVESTIGATOR (EA)

DEPARTMENT OF HEALTH
& HUMAN SERVICES
SUPT, NV YOUTH TRAINING CENTER
SUPT, CALIENTE YOUTH CENTER

OFFICE OF THE STATE PUBLIC DEFENDER
INVESTIGATOR (EA)

DEPARTMENT OF PUBLIC SAFETY
DEP DIRECTOR, PUBLIC SAFETY
DIV ADMNR, PAROLE & PROBATION
CHIEF, NEVADA HIGHWAY PATROL
LT COL, NV HIGHWAY PATROL
DIV ADMNR, CAPITOL POLICE
DIV ADMNR, INVESTIGATIONS
DIV ADMNR, RECORDS & TECHNOLGY

DEPARTMENT OF CORRECTIONS
DIRECTOR, CORRECTIONS
MEDICAL DIRECTOR
DEP DIRECTOR, INDUSTRIAL PGMS
DEP DIRECTOR, OPERATIONS SOUTH
DEP DIRECTOR, OPERATIONS NORTH

DEPARTMENT OF CONSERVATION
& NATURAL RESOURCES
DIV ADMNR, FORESTRY

DEPARTMENT OF WILDLIFE
CHIEF GAME WARDEN
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EMPLOYEES ARE ELIGIBLE FOR THE POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT

PLAN PRIOR TO THEIR PROMOTION INTO ONE OF THESE CLASSES.

AN "E"

IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 37.00%, WHICH
INCLUDES 01.00% FOR THE SPOUSE OPTION.

2011

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING
THE ANNUAL SALARY BY THE FACTOR OF .839662.



